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Short average towure of rural teachers
militates against the devddopment of an
wnderstanding of comnoodty  problems.

In order to do effective teaching, a teacher should know the commun-
ity, its resources, its cconomic and occeupational conditions, and its his-
tory. Teachers who stay in a position only one or two years have little
opportunity to gain this understanding. The following graph shows the
hrief tenure of most raral teachers.

Tenure of Rural Teachers, 1941-42.3
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IN MINNESOTA

Data tabulated in 1941-42 show that the median number of years
of experience in present teaching positions is but one; the median num-
her of vears of experienee in a county is four; and the median total
nmumber of years of experience is six.

Low salaries merease desire of rural teachers to move
from one position to another.

Tow salavies, limited c¢hoice of living conditions, and lack of oppor-
tunity for advaucement are partly responsible for the desirve of the rural
teacher to change positions or leave the rural field. The average annual
salary paid rural teachers does not compare favorably with that paid
teachers in graded schools. The following graph shows a comparison of
the vearly salary of teachers in the rural schools with that of teachers
in graded schools outside of Minneapolis, St. Paul, and Duluth, for the
vear 1937-38. While the difference fluetuates from year to year, it
usually favors the urban teachers.

Average Yearly Salary of Minnesota Teachers, 1937-38.1

Salary in dollars

Kinds of Schools

Rural school traditions are in con-
flict with new cducational concepls.,

The 1ural school should help to prepare the pupil to meet the com-
plexities of life. The years spent there should mean more than the mastery
of the three R's. The practices that have heen previously deseribed, and
others that are comparable, when operating together, tend to minimize

2 State of Minnesota Department of Education, Statistical Division,
“Length of School Term of Elementary Schools, 1940-41."

3 State of Minnesota Department of Education, Statistical Division,
“Years of Experience of Minnesota Ungraded Elementary (Rural)
School Teachers, 1941-42."

4 State of Minnesota Department of Education, Statistical Division.
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Rural EpUrcaTioN

ines of teachers and teacher study groups.

1. Conferences with graduates, cither at the college or in the
field, to aid them in attacking their problems, Correspon-
dence when conferences are not possible.

5. Cireulation of referenee materials of vavious kinds.

Another type of mutual service develops through conferences of var-

ious kinds held at the different colleges. Examples of these follow:

1. Conferences with eity superintendents, county superinten-
detts, and supervisors 1o discuss problems relative to educa-
tional policies and teacher edueation.

9 (onferences witlh members of school hoards in sehools affi-
liated with the eollege to improve relations, spread infor-
mation concerning changes in educational practices, and
discuss problems of mutual interest.

A third type of contact is made by individual staff members or
oroups of students from the vavious departments and divisions of the
college, academic as well as professional. For example, staft members
may give lectures or demonst rations. Musie, drama, or physical eduea-
tion groups give assistance in extra-curricnlar and community activities.

While many other services are offered by individual colleges, the
ilustrations given suffice to indicate the tield of endeavor of the teach-
ers colleges. The preparation of teachers is a responsibility that must be
followed through in order to keep the program of preparation vital,
practical, and developing.

The point has been made that the teachers eolleges of Minmesota
have exeellent and adequate facilities for putting the poliey for rural
edueation into practice. Can the teachers colleges be relied upon to fur-
{her the continued functioning of the poliey by meeting educational cem-
ergencies and assuming a valid type of leadership!?

Fleribility of program is maintained by Min-
nesota State Teachers Colleges.

innesota State Teachers Colleges have held to the point of view
{hat teachers of rural schools should have as much preparation as {each-
ers of graded schools. They have applied this principte in actual prae-
“tice, by establishing two years as the minimum amonnt of preparation
required to complete the briefest curriculum offered. They ave ready
at any time to offer additional preparatory courses.

During the present entergencey, the teachers colleges are alert to the
danger of teacher shortage. Their plans for meeting this danger inelude
changes in the college calendar to provide additional sessions, accelerat-
ed programs whereby superior students may carn an inereased number
of eredit hours per gnarter, and refvesher courses for former teachers
who return to the profession.

In conclusion, i may be said that the chief resources of the teach-
ers colleges for meeting the present and future needs of rural education
i Minmesota are qualified staffs with a sound point of view toward rural
problems; a suitable eurriculum for preparing teachers in rural educa-
tion; cooperative and informative relations with other Minnesota edu-
cational agencies; direet and intimate contacts with rural people; and
affiliations with national cducational and rural organizations that ave
studying and shaping the educational destiny of rural America,

16



	The Bulletin, series 38, no. 2, June (1942)
	Recommended Citation

	tmp.1490028784.pdf.eazv4

